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The AGEW aims to foster a community of economic researchers who can
collectively contribute to the evidence base needed to guide the pursuit of more
gender equitable outcomes in society.
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Online via Zoom. Zoom links will be provided to registered participants via
Oxford Abstracts.

https://www.eventcreate.com/e/agew2022

#AGEW2022
Women in Economics Network @WomenEconAU

A detailed program is only available online for registered participants by
logging in to Oxford Abstracts here or at:
https://virtual.oxfordabstracts.com/#/p/agew2022/program
Two virtual networking sessions will be made available to participants via
Zoom on:
Thursday 10 February 2022, 3:00 - 4:00 PM
Friday 11 February 2022, 10:30 - 11:10 AM
The AGEW2022 will be presented via Zoom. We will be using "Zoom meetings"
for the workshop presentations and "Zoom webinars" for the keynote speaker
sessions and policy symposium.
Please make sure you have the latest Zoom version installed on your laptop or
device. This will give you all the functionality needed for the workshop.
Download and install the most recent Zoom Client for Meetings to your device:
https://zoom.us/download

ZOOM PLATFORM

For any questions about the workshop, please contact: agew2022@anu.edu.au
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Abbreviated program
(times in AEDT)

THURSDAY
FEBRUARY 10

8:30 - 9:00 AM - Introductions and Welcome to Country
Professor Fiona Yap, Director of the Crawford School of Public Policy, ANU
Professor Brian P. Schmidt, Vice-Chancellor, ANU
Dr. Leonora Risse, WEN National Chair

9:00 - 10:00 AM - Keynote Address #1
Speaker: Professor Guyonne Kalb, University of Melbourne
Children and financial security in old age: how can women have both?
Chair: Dr. Leonora Risse, WEN National Chair

10:00 - 10:30 AM - Break
10:30 - 11:10 AM - Rapid Session 1 (3 presentations)
11:15 AM - 12:50 PM - Session 1 (parallel sessions)
12:50 - 1:20 PM - Break
1:20 - 2:55 PM - Session 2 (parallel sessions)
3:00 - 4:00 PM - Virtual Networking Session
4:00 - 5:35 PM - Session 3 (parallel sessions)

FRIDAY
FEBRUARY 11

8:30 - 9:40 AM - Keynote Address #2
Opening remarks: Brad Rogers, Economic Society of Australia - ACT President
Speaker: Professor Núria Rodríguez-Planas, City University of New York,
Queens College
Chair: Associate Professor Maria Racionero, ANU

9:50 - 10:30 AM - Rapid Session (3 papers)
10:30 - 11:10 AM - Virtual Networking Session
11:10 AM - 12:45 PM - Session 4 (parallel sessions)
1:15 - 2:50 PM - Session 5 (parallel sessions)
2:55 - 3:15 PM - Best student paper and rapid session awards and closing ceremony
3:30 - 5:00 PM - Policy symposium: What policies are required to ensure a gender
equitable COVID-normal economy?
Claudia Maclean, Principal Solicitor, Women's Legal Centre ACT
Alicia Payne, Federal Member of Parliament for Canberra
Danielle Wood, CEO of The Grattan Institute
Chair: Kristen Sobeck, Chair of the AGEW Organising Committee
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Keynote speakers
THURSDAY 10 FEBRUARY / 9:00 am

Guyonne Kalb is a Professorial Fellow in the Melbourne
Institute of Applied Economic and Social Research at
the University of Melbourne. She has a PhD in
Econometrics from Monash University. She is a Chief
Investigator in the ARC Centre of Excellence for
Children and Families over the Life Course, a Research
Fellow at the Institute of Labor Economics (IZA),
associate editor for Fiscal Studies and co-editor for The
Economic Record.

Professor Guyonne Kalb
University of Melbourne

Her research interests are mainly in the field of applied
micro-economics and include labour supply issues, in
particular female labour supply; the interaction of
labour supply, social security and taxation; labour
supply and family policies; and the impact of
childcare/parental activities on child development and
health. She has numerous publications in national and
international journals, such as Journal of Human
Resources, Journal of Health Economics, Health
Economics, Feminist Economics, Review of Economics
of the Household, Economics of Education Review,
Fiscal Studies and Economic Record.
In addition, she has been involved in several research
projects providing evidence for policy makers, including
a number of evaluation studies, such as the evaluation
of the Paid Parental Leave scheme and the evaluation
of the Try, Test and Learn Fund for the Department of
Social Services. She is currently leading the evaluation
of the Future Directions strategy, a large social housing
policy reform in New South Wales, for the NSW
Department of Communities and Justice.
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Keynote speakers
FRIDAY 11 FEBRUARY / 8:30 am

Núria Rodríguez-Planas is Professor of Economics at CUNY,
Queens College, Doctoral Faculty at The Graduate Center at
CUNY, and Research Scholar at Barnard College at Columbia
University. She is also the managing editor of the IZA Journal of
Labor Policy. Prior to moving to New York, she was Research
Fellow at IZA in Bonn, Visiting Professor at the Universitat
Pompeu Fabra, Assistant Professor at the Universitat Autònoma
de Barcelona, among others. She has also held positions in
Washington DC as an Economist at Mathematica Policy
Research, the Board of Governors of the Federal Reserve
System, and the Brookings Institution. She received her Ph.D. in
Economics in 1999 from Boston University.

Professor Núria
Rodríguez-Planas
City University of New York,
Queens College

Her major research interest has included evaluating the
effectiveness of educational programs covering early childhood
interventions; mentoring, education services, and financial
rewards; vocational training; continuing education; and small
business assistance programs, using a wide range of
quantitative methods. A second major line of research focuses
on showing that gender differences in cognitive development
and engagement in risky behaviors are socially constructed.
Finally, she has also addressed pressing public well-being policy
issues, especially for low-income and disadvantaged individuals
related to employment.
According to RePEC, as of May 2021, Professor RodríguezPlanas is ranked in the top 2% of all economists in the last 10
years, the top 3% of all women economists, and the top 1% of
all women economists of the last 10 years. She is also ranked in
the top 10% of all economists in the sub-field of gender
economics. She has received grants from the Russell Sage
Foundation, The Carnegie Corporation of New York, BBVA, IZA,
PSC-CUNY, Andrew W. Mellon Foundation, European
Commission, DG Employment, Social Affairs, and Equal
Opportunities, among others. She has published in the
American Economic Review, American Economic Journal:
Applied Economics, Journal of Human Resources, Journal of
Public Economics, and Journal of Economic Behavior and
Organization, among other journals.
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Policy symposium: What policies are required for a gender
equitable COVID-normal economy?
FRIDAY 11 FEBRUARY / 3:30 pm

Danielle Wood is the CEO of Grattan Institute and also leads Grattan’s
Budgets and Government Program. She has published extensively on
economic reform priorities, budgets, tax reform, generational inequality, and
reforming political institutions.
Danielle previously worked at the Australian Competition and Consumer
Commission, NERA Economic Consulting, and the Productivity Commission.
She holds an Honours degree in Economics from the University of Adelaide

Danielle Wood
CEO Grattan Institute &
President of the Economic
Society of Australia

and two Masters degrees, one in Economics and one in Competition Law,
from the University of Melbourne.
Danielle is the President of the Economic Society of Australia and was the
co-founder and first Chair of the Women in Economics Network.
She is a member of the Parliamentary Budget Office Expert Advisory
Committee, the Commonwealth Bank CEO Advisory Council, and the PWC
Future of Work Committee.

Alicia Payne is the Federal Member for Canberra, proudly representing the
Canberra community since her election in May 2019. Alicia is passionate
about social justice and the need for urgent action on climate change. Since
her election, Alicia has been a strong advocate for the Canberra electorate
and is proud to represent this progressive and caring community.
In the Parliament, Alicia serves on the Joint Standing Committee on the
NDIS and the Public Account and Audit Committee. Alicia also serves as
Secretary of the Australian Labor Party First Nations Caucus Committee.

Alicia Payne, MP

Before her election to the Parliament, Alicia worked as a Research Fellow at
the National Centre for Social and Economic Modelling (NATSEM), a Policy

Federal Member for Canberra

Analyst at the Australian Treasury, a Research Adviser to then Finance
Minister Lindsay Tanner MP, Senior Social Policy Advisor to then Leader of
the Opposition Bill Shorten MP, and Chief of Staff to then Shadow Minister
for Social Services Jenny Macklin MP.
Alicia was raised in Canberra and lives in the diverse and inclusive Inner
North of Canberra with her young family.
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Claudia Maclean is the Principal Solicitor at the Women's Legal Centre ACT.
Claudia is responsible for the management and supervision of the Centre’s
legal practice. Since joining the Centre in 2015, she has developed and
expanded the practice to meet the legal needs of women in Canberra. This
has included developing a family law property litigation and an early
intervention Child Protection practice. She has also developed innovative pro
bono relationships with top tier, mid-tier and small law firms to supplement
the work of the Centre, and believes in working in partnership with other
firms and organisations to deliver intensive support and value to our clients
in complicated legal matters.

Claudia Maclean

Prior to joining the Centre, Claudia was a family lawyer in private practice
and has worked for a range of small and large family law private firms.

Principal Solicitor
Women's Legal Centre - ACT

Claudia has a background in family law litigation, with a particular interest
in complex family law property matters, including regularly appearing in the
Family Court, Federal Circuit Court and ACT Magistrates Court. Claudia was
admitted to practice in 2009, and has a BA/LLB from ANU, Masters in Applied
Law (Family Law), and Grad Dip. In Legal Practice.
Claudia is a representative of the steering committee for the Family Law
Pathways Network Canberra, and a committee member of the ACT Law
Society’s Family Law Committee and ACT Law Society’s Pro Bono Clearing
House Panel. Claudia is also currently chair of the ACT Legal Assistance
Forum Child Protection Working Group, which works with stakeholder
organisations to advocate for service and law reform in the ACT Care and
Protection jurisdiction.

Kristen Sobeck is a Research Fellow at the Tax and Transfer Policy Institute,
at the Australian National University. She has published various policy
reports on wage and income policies, as well as tax reform.
Prior to joining TTPI, she worked for a decade as an economist at the
International Labour Organization (ILO) from its headquarters in Geneva,
where she focused on wage and income policies. She also worked at the
ILO's country office in Argentina, where her focus was on the informal

Kristen Sobeck - Chair

economy.
Kristen was awarded a Fulbright Fellowship in 2007 and holds a Bachelor's

Research Fellow
Tax and Transfer Policy Institute

degree in economics and French from Smith College. She also holds a
Master’s degree in Economics from the University of Geneva and is
undertaking her PhD part-time at the Australian National University.
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Detailed program
Registered participants: The detailed program, speakers, abstracts and zoom links
(for virtual participants) is available to registered participants, by logging into
Oxford Abstracts.
Unregistered participants: A subset of information, including information about the
speakers and abstracts, has been made available to unregistered participants using
the link below or scanning the QR code below. It will not be possible to access
links to the workshop without registering.
https://virtual.oxfordabstracts.com/#/p/AGEW2022/program
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Economic Society of Australia
Forthcoming event: Inaugural Parliament House Economics Dinner
Australian Economy after COVID, Professor Ian Harper
Canberra, Tuesday, 15 February 2022, 6:00 PM - 9:00 PM
The Economic Society of Australia invites you to attend the inaugural Economics
Dinner sponsored by the Commonwealth Bank of Australia. CBA is the country's largest
bank and financial institution. The guest speaker for the this event will be Professor
Ian Harper. For more details, please consult the ESA webpage.

History
D.B. Copland, a Professor of Commerce at University of Melbourne, played a key role in
the formation of the society in 1925. At the time the Society formed, it opposed
declarations of policy and instead focused on open discussion and the encouragement
of economic debate on affairs of the time. This stance continues today and the
objectives are to: encourage the study of economics, investigate local and general
economic problems, prepare digests of information on current developments, and
publish a journal.

Organisation
The Economic Society of Australia (The Society) is a federation of stated-based groups
with approximately 1,400 members. It is united by a Central Council which is currently
comprised of twelve individuals.
It is the explicit purpose of the Society to promote the use of economics within
Australia. To further this objective, Central Council publishes two journals (Economic
Record and Economic Papers) and provides additional value to the branches by
helping to coordinate national events such as the Annual Conference of Economists
and the Eminent Speaker Series. State branches operate locally.

Activities
Each state branch seeks to promote the use of economics through a variety of means,
including but not limited to:
Conducting monthly meetings, seminars, conferences and other events which
promote economic thought.
Publishing material (journals, newsletters, briefings, etc.) which encourages the
application of economic theory to practical issues.
Creating environments in which professionals can meet to discuss topical economic
issues.

Committees: WEN (see next page) and YEN
The Young Economists Networks (YEN) - The ESA welcomes young economists, being
keen to foster academic pursuits and the future of its own membership. In this regard,
young economists have special events and are offered discounted membership. Most
states have their own YEN facebook page and can be contacted via this webpage:
https://esacentral.org.au/about-us-item/16585/young-economists
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Women in Economics Network (WEN)
The Women in Economics Network (WEN) was created in 2017 to promote and
support the career opportunities, outcomes and recognition of female economists in
Australia.
The network spans across the public sector, private sector, academia and education.
It is part of the Economic Society of Australia (ESA).
The Women in Economics Network’s objectives are to:
professionally connect and support the career development of women in
economics
increase the representation of women at all levels of the economics profession
promote public contributions by female economists
encourage the next generation of women to study economics.
WEN aims to ensure that women in the economics profession are offered the same
career opportunities and recognition as their male colleagues, and that women’s
values, experiences and expertise are part of Australia’s economic debates and
decision-making processes.
To support its goals, WEN offers a suite of resources and activities for its members,
including mentoring programs and other professional development activities, a
media and public speaking register, special sessions at the Australian Conference of
Economics, and seminar events featuring female speakers.
WEN actively promotes the achievements, contributions and voices of WEN members
in wider public forums, and advocates for more gender equitable practices within the
profession. This is facilitated through such initiatives as the Australian Gender
Economics Workshop and the Women in Economics National Press Club Budget
Address.
To inspire more students to consider a career pathway in economics, WEN has
invested in a number of resources for students including the online video
“Economics…Understand the World Around You” which is freely available on YouTube.
WEN membership is open to anyone with an interest in economics or the goal for
greater gender equality in the profession. Men are welcome to join as members to
show their support for WEN’s cause. For more information, please visit the WEN
website: http://esawen.org.au
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The Credible Economist Blog
The Credible Economist blog series, a WEN initiative, promotes public contributions by
female economists and on the topic of gender economics by giving WEN members the
opportunity to write and publish blogs on an economics topics of their choosing. To
date, the series has published blogs on a range of different economic issues including
climate change, the measurement of GDP, gender equality, behavioural economics,
and more. Blogs are shared across WEN’s social media and published on the WEN
website.

Inaugural Writing Competition
This year, WEN is hosting its inaugural writing competition as part of the Credible
Economist blog series. Prizes of up to $750 are available for the winner. More
information on the competition, and to read previous blogs, please visit:
https://esawen.org.au/content/1140/credible-economist-blog-series
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Organising Committee
Kristen Sobeck, Australian National University (Chair)
Creina Day, Australian National University
Ben Freyens, University of Canberra
Renée Fry-McKibbin, Australian National University
Maria Racionero, Australian National University
Cate Rogers, Economic Society of Australia, ACT, WEN
Timothy Watson, Australian National University

Steering Committee
Rebecca Cassells, Curtin University
Astghik Mavisakalyan, Curtin University
Tina Rampino, University of Queensland
Leonora Risse, RMIT University

Scientific Committee
Maria Racionero, Australian National University (Co-Chair)
Arezou Zaresani, University of Manitoba (Co-Chair)
Francesca Barigozzi, University of Bologna
Alessandra Cassarico, Bocconi University
Janice Compton, University of Manitoba
Diana Contreras Suarez, University of Melbourne
Elena Del Rey, University of Girona
Xiadong Gong, University of Canberra
Christine Ho, Singapore Management University
Michael Jetter, University of Western Australia
Jan Kabatek, University of Melbourne
Pushkar Maitra, Monash University
Jordy Meekes, University of Melbourne
Solmez Moslehi, Monash University
Miguel Olivo-Villabrille, University of New South Wales
Alison Preston, University of Western Australia
Michelle Rendall, Monash University
Lucie Schmidt, Smith College
Kailing Shen, Australian National University
Jose I. Silva, University of Girona
Steven Stillman, Free University of Bolzano
Massimiliano Tani, University of New South Wales
Marian Vidal-Fernandez, University of Sydney
Duygu Yengin, University of Adelaide
Jacquelyn Zhang, Australian National University
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Best Student Paper Committee
Robert Breunig, Australian National University
Lata Gangadharan, Monash University
Astghik Mavisakalyan, Curtin University

Administrative Support
Rosie Crossing, Economic Society of Australia
Diane Litherland, Economic Society of Australia
Diane Paul, Australian National University
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Detailed program*
and abstracts
(As of 17 Jan 2022)
*Please consult Oxford Abstracts for the most
recent program details.
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AGEW – Detailed Program and abstracts, as of 17 Jan 2022
10th Feb 2022
Session A Virtual Theatre

Session B Virtual Theatre

08:3009:00

Introduction and Welcome to Country

09:0010:00

Keynote Address #1: Professor Guyonne Kalb, "Children and financial security in old age: how can women have both?"

10:0010:30

Break

10:3011:10

Rapid Session 1 (3 presentations)

Dr. Leonora Risse, Professor Brian P Schmidt, Professor Fiona Yap

Professor Guyonne Kalb, Dr. Leonora Risse

Break

Professor Renée Fry-McKibbin
Rapid - 10 minute presentations
Rapid sessions entail three 10 minute presentations followed by one 10 minute session for questions.
10:30-10:40
Building the Education Revolution: The Effects of Fiscal Stimulus on Employment in Australia
Timothy Watson
Australian National University, Canberra, Australia. Department of the Prime Minister and Cabinet, Canberra, Australia
10:40-10:50
Impact of female peer composition on gender norms perceptions and skills formation in secondary school
Martina Querejeta
PhD student, Universidad Nacional de La Plata, La Plata, Argentina
10:50-11:00
Rank, Academic Achievement, and Mechanism
Yi Zhang, Rigissa Megalokonomou
University of Queensland, Brisbane, Australia

11:1011:15
11:1512:50

Session 1A: Tax and transfer policies

Session 1B: Gender and development

Kathryn Smith
Regular - 30 minute presentations

Dr. Veronica Escudero
Regular - 30 minute presentations

11:15-11:45
The impact of paternity leave on the division of paid and unpaid work in
Australian couples
Preston Tsamassiros, Paul Blacklow
University of Tasmania, Hobart, Australia
11:35-11:40
Discussant S1A.1
Owain Emslie, The Grattan Institute

11:15-11:45
Shared Decision-Making: Can Improved Counseling Increase Willingness to
Pay for Modern Contraceptives?
Susan Athey1, Katy Bergstrom2, Vitor Hadad1, Julian Jamison3, Berk Ozler2, Luca
Parisotto2, Julius Dohbit Sama4
1Stanford University, Palo Alto, USA. 2The World Bank, Washington, DC, USA.
3University of Exeter, Exeter, United Kingdom. 4Université de Yaoundé I,
Yaoundé, Cameroon
11:35-11:40
Discussant S1B.1
Sarah Walker, UNSW

11:45-12:15
Welfare Effects of the Labor Income Tax Changes on Married Couples: A
Sufficient Statistics Approach
Egor Malkov
University of Minnesota, Minneapolis, USA. Federal Reserve Bank of
Minneapolis, Minneapolis, USA
12:05-12:10
Discussant S1A.2
Steve Hamilton, George Washington University
12:15-12:45
Welfare reform of the parenting payment single (PPS): Employment and
wage outcomes of PPS recipients
Kristen Sobeck, Robert Breunig
Australian National University, Canberra, Australia
12:35-12:40
Discussant S1A.3

11:45-12:15
Allomaternal care and the origins of cooperation
Alessandra Cassar1, Pauline Grosjean2, Sarah Walker2
1University of San Francisco, San Francisco, USA. 2UNSW, Sydney, Australia
12:05-12:10
Discussant S1B.2
Berk Ozler, The World Bank
12:15-12:45
Labor Migration, Capital Accumulation, and the Structure of Rural Labor
Markets
Taryn Dinkelman1, Grace Kumchulesi2, Martine Mariotti3
1Notre Dame, South Bend, USA. 2National Planning Commission of Malawi,
Lilongwe, Malawi. 3ANU, Canberra, Australia
12:35-12:40
Discussant S1B.3
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Maryam Naghsh Nejad, University of Technology Sydney

12:5013:20

Break

13:2014:55

Session 2A: Institutions and the labour market

Session 2B: Gender and education

Katherine Keenan
Regular - 30 minute presentations

Dr. Tina Rampino
Regular - 30 minute presentations

13:20-13:50
Electoral institutions, women's representation, and policy outcomes
Yoko Okuyama1, Ayumi Sudo2
1Uppsala University, Uppsala, Sweden. 2Yale University, New Haven, USA
13:35-13:40
Discussant S2A.1
Chris Wokker, Australian National University

13:20-13:50
Conditional Cash Transfers and Information Nudges:A Randomized Field
Experiment in Rural Bangladesh
Tomoki Fujii1, Christine Ho1, Rohan Ray2, Abu Shonchoy 3
1
Singapore Management University, Singapore, Singapore. 2National University
of Singapore, Singapore, Singapore. 3Florida International University, Florida,
USA
13:40-13:45
Discussant S2B.1
Jaai Parasnis, Monash University

13:50-14:20
Words Matter: Gender, Jobs and Applicant Behavior
Sugat Chaturvedi1,2, Kanika Mahajan2, Zahra Siddique3
1Indian Statistical Institute, Delhi, India. 2Ashoka University, Sonepat, India.
3University of Bristol, Bristol, United Kingdom
14:10-14:15
Discussant S2A.2
14:20-14:50
Working From Home Leads to More Family--Oriented Men
Chihiro Inoue1, Yusuke Ishihata2, Shintaro Yamaguchi1
1The University of Tokyo, Tokyo, Japan. 2Duke University, Durham, USA
14:40-14:45
Discussant S2A.3
Marian Vidal-Fernandez, University of Sydney

13:50-14:20
Gender, Income and Numeracy Test Scores
Molly Paterson1, Jaai Parasnis1, Michelle Rendall2
1Monash University, Clayton, Australia. 2Monash University, Caulfield, Australia
14:10-14:15
Discussant S2B.2
Rigissa Megalokonomou, University of Queensland
14:20-14:50
Females, Classroom Disruption, and STEM Careers
Rigissa Megalokonomou1, Yi Zhang2, Sofoklis Goulas3
1University of Queensland, Brisbane, Australia. 2University of Queensland,
brisbane, Australia. 3Stanford University, Palo Alto, USA
14:40-14:45
Discussant S2B.3
Christine Ho, Singapore Management University

14:5515:00
15:0016:00

Virtual Networking Session

16:0017:35

Session 3A: Gender, conflict and health

Session 3B: Gender Norms

Dr. Nathan Deutscher
Regular - 30 minute presentations

Timothy Watson
Regular - 30 minute presentations

16:00-16:30
The lifetime health costs of intimate partner violence: a prospective
longitudinal cohort study with linked data.
Jananie William1, Bronwyn Loong1, Dana Hanna1, Bonny Parkinson2, Deborah
Loxton3
1Australian National University, Canberra, Australia. 2Macquarie University,
Sydney, Australia. 3University of Newcastle, Newcastle, Australia
16:20-16:25
Discussant S3A.1
Jacquelyn Zhang, Australian National University

16:00-16:30
Paying for the Selected Son: Sex Imbalance and Marriage Payments in China
Yuanwei Xu
Leibniz University Hannover, Hannover, Germany. Ruhr University Bochum,
Bochum, Germany
16:20-16:25
Discussant S3B.1
Isha Gupta, University of Padova

A virtual networking session is available via Zoom.

16:30-17:00
Preventing Intimate Partner Violence: Experimental Evidence and
Unintended Impacts
Claire Cullen1, Arthur Alik-Lagrange2, Muthoni Ngatia3, Julia Vaillant4
1University of Oxford, Oxford, United Kingdom. 2World Bank, Copenhagen,
Denmark. 3., Washington DC, USA. 4World Bank, Washington DC, USA
16:50-16:55
Discussant S3A.2
Asad Islam, Monash University

16:30-17:00
A Stepping Stone Approach to Understanding Harmful Norms*
Selim Gulesci1, Sam Jindani2, Eliana La Ferrara3, David Smerdon4, Munshi
Sulaiman5, H Peyton Young6
1Trinity College, Dublin, Ireland. 2University of Cambridge, Cambridge, United
Kingdom. 3Bocconi University, Milan, Italy. 4University of Queensland, Brisbane,
Australia. 5BRAC, Kampala, Uganda. 6University of Oxford, Oxford, United
Kingdom
16:50-16:55
Discussant S3B.2
Priscilla Man, University of Queensland

17:00-17:30

17:00-17:30
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Biological fitness, gender norms, and couples' division of work
Jane Wakeford
Australian National University, Canberra, Australia
17:20-17:25
Discussant S3A.3

Prenatal Sex Detection Technology and Mothers’ Labour Supply in India
Marco Bertoni, Isha Gupta, Guglielmo Weber
University of Padova, Padova, Italy
17:20-17:25
Discussant S3B.3
David Smerdon, University of Queensland
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11th Feb 2022
Session A Virtual Theatre
08:3009:40

Session B Virtual Theatre

Keynote Address #2: Professor Núria Rodríguez-Planas
Molonglo Theatre, Level 2, Crawford School of Public Policy
Associate Professor Maria Racionero Llorente, Professor Núria Rodríguez-Planas, Brad Rogers

09:4009:50
09:5010:30

Rapid Session 2 (3 presentations)
Associate Professor Creina Day
Rapid - 10 minute presentations
Rapid sessions entail three 10 minute presentations followed by one 10 minute session for questions.
09:50-10:00
Institutional moderators in the gender diversity - firm performance relationship
Felix Hoch, Lilo Seyberth
University of Münster, Münster, Germany
10:00-10:10
Does early marriage shape gender role attitudes? Evidence from a schooling reform in China
Huali Wu
ESSEC Business School, Cergy, France
10:10-10:20
The 2018 Child Care Subsidy: Demand for Childcare and Maternal Labour Supply in Australia
Erin Clarke
University of Technology Sydney, Sydney, Australia

10:3011:10

Virtual Networking Session

11:1012:45

Session 4A: Behavioral and experimental insights

Session 4B: Parental leave and childcare policies

Chantelle Stratford
Regular - 30 minute presentations

Natalie Baker
Regular - 30 minute presentations

11:10-11:40
Gender Differences in the Cost of Corrections in Group Work
Yuki Takahashi
University of Bologna, Bologna, Italy
11:30-11:35
Discussant S4A.1

11:10-11:40
Mothers at Work: How Mandating Paid Maternity Leave AffectsEmployment,
Earnings and Fertility
Esther Mirjam Girsberger1,2, Lena Hassani Nezhad3, Kalaivani Karunanethy4,
Rafael Lalive4
1University of Technology Sydney, Sydney, Australia. 2IZA, Bonn, Germany.
3University of London Royal Holloway, London, United Kingdom. 4University of
Lausanne, Lausanne, Switzerland
11:30-11:35
Discussant S4B.1
Liana Jacobi, University of Melbourne

A virtual networking session is available via Zoom.

11:40-12:10
Does Greater Flexibility of Online Labour Markets Encourage female
Participation? Evidence from Upwork.
Tushar Bharati1, Rakesh Banerjee2, Adnan Fakir3, Yiwei Qian4, Naveen Sunder5
1University of Western Australia, Perth, Australia. 2University of Exeter, Exeter,
United Kingdom. 3University of Sussex, Brighton, United Kingdom. 4Stanford
University, Stanford, USA. 5Bentley University, Waltham, USA
12:00-12:05
Discussant S4A.2
12:10-12:40
Incentives to perform in a low-stakes setting and high-stakes outcomes
Evgenia Dechter, Gonzalo Castex
UNSW, Sydney, Australia
12:30-12:35
Discussant S4A.3
Tushar Bharati, University of Western Australia

11:40-12:10
The Drivers of Mothers’ Parental Leave Decisions: Evidence from the
Growing Up in New Zealand Longitudinal Survey
Shakked Noy1, Isabelle Sin2
1MIT, Cambridge, USA. 2Motu Economic and Public Policy Research,
Wellington, New Zealand
12:00-12:05
Discussant S4B.2
12:10-12:40
Analyzing Dynamic Earnings Effects of Long Maternity Leave via a Bayesian
Treatment Effects Model with Factors
Helga Wagner1, Sylvia Fruehwirth-Schnatter2, Liana Jacobi3
1Johannes Kepler University, Linz, Austria. 2Vienna University of Economics and
Business, Vienna, Austria. 3University of Melbourne, Melbourne, Australia
12:30-12:35
Discussant S4B.3
Izi Sin, Motu Economic and Public Policy Research

AGEW – Detailed Program and abstracts, as of 17 Jan 2022
12:4513:15

Break

13:1514:50

Session 5A: Health and gender norms

Session 5B: Gender and the labour market

Associate Professor Ben Freyens
Regular - 30 minute presentations

Shelby Schofield
Regular - 30 minute presentations

13:15-13:45
Relative Income within Households, Relationship Stress, and Mental Health
Problems
David Johnston1, Rachel Knott1, Nidhiya Menon2
1Monash University, Melbourne, Australia. 2 Brandeis University, Waltham,
Australia
13:35-13:40
Discussant S5A.1

13:15-13:45
Labour market effects of bushfires and floods in Australia: a gendered
perspective
Josiah Hickson, Joseph Marshan
Australian National University, Canberra, Australia
13:35-13:40
Discussant S5B.1
Maria Jahromi, Australian National University

13:45-14:15
On the Breadwinner Gender Norm: Evidence from the Mortgage Market
Phong Ngo, Diego Puente
ANU, Canberra, Australia
14:05-14:10
Discussant S5A.2
David Johnston, Monash University

13:45-14:15
Hours Constraints and the Gender Wage Gap
Claudio Labanca1, Dario Pozzoli2, Ian Schmutte3
1Monash University, Melbourne, Australia. 2Copenhagen Business School,
Copenhagen, Denmark. 3University of Georgia, Athens, USA
14:05-14:10
Discussant S5B.2
Leonora Risse, RMIT

14:15-14:45
Improving Women’s Mental Health During a Pandemic
Michael Vlassopoulos1, Abu Siddique2, Tabassum Rahman3, Debayan Pakrashi4,
Asad Islam5, Firoz Ahmed6
1University of Southampton, Southampton, United Kingdom. 2Technical
University of Munich, Munich, Germany. 3University of Newcastle, Newcastle,
Australia. 4ndian Institute of Technology, Kanpur, India. 5Monash University,
Melbourne, Australia. 6Khulna University, Khulna, Bangladesh
14:35-14:40
Discussant S5A.3
Alfredo Paloyo, University of Wollongong

14:15-14:45
Gender differences in the relationship between labour market outcomes and
wellbeing
Nicholas Biddle, Maria Jahromi
Australian National University, Canberra, Australia
14:35-14:40
Discussant S5B.3
Claudio Labanca, Monash University

14:5014:55
14:5515:15

Awards and closing ceremony
Associate Professor Astghik Mavisakalyan, Dr. Silvia Salazar

15:1515:30
15:3017:00

Policy symposium: What policies are necessary to ensure a gender equitable COVID-normal economy?
Claudia Maclean, Alicia Payne, Kristen Sobeck, Danielle Wood

RS1.1
Building the Education Revolution: The Effects of Fiscal Stimulus on
Employment in Australia
Timothy Watson
Australian National University, Canberra, Australia. Department of the Prime Minister and Cabinet,
Canberra, Australia
Abstract
This paper estimates the causal impact of the Great Recession-era Building the Education Revolution
(BER) school infrastructure stimulus program on labour market outcomes in Australia. The evidence
suggests that the program provided value for money, with costs per job-year saved most likely below
$8,500 ($US 8,000) on average between 2009 and 2012. In 2009, the main year of program impact,
roughly one third of employment benefits related to lowering unemployment, and two-thirds reduced
labour force exit. Unemployment reductions were concentrated amongst men, while program effects on
employment appear more equally distributed by gender than would be anticipated based on the gender
composition of the construction industry. Employment benefits were highly concentrated amongst 25 to
34 year olds, were not greater in regions experiencing higher unemployment at the outset of the
program, and geographic demand spillovers may have grown as the program progressed.

RS1.2
Impact of female peer composition on gender norms perceptions and skills
formation in secondary school
Martina Querejeta
PhD student, Universidad Nacional de La Plata, La Plata, Argentina
Abstract
This paper examines peer effects on students' gender norms perceptions and skills formation. I use a
Uruguayan nationally-representative survey of 9th grader students and exploit the quasi-random
variation in the proportion of female peers across classes within schools for causal identification. Results
show that a higher exposure to female peers in the class leads to more progressive gender norms.
Furthermore, these effects in gender perceptions are driven mostly by male students. Girls are also
impacted by peer's sex-composition and significantly reduce the time devoted to domestic work and
improve mathematics scores when exposed to more female peers. No effects on language test were
found for either sex. Thus exposure to female peers operates not only by reducing traditional gender
perceptions but also by changing actual behavior regarding housework as well as academic performance
of female students. My results suggest that short peer interactions in secondary school contexts may
have substantial effects on reducing gender stereotypes and change gendered behaviors among
students.

RS1.3
Rank, Academic Achievement, and Mechanism
Yi Zhang, Rigissa Megalokonomou
University of Queensland, Brisbane, Australia
Abstract
Exploiting random assignment of students into classrooms in China middle schools, we examine the
casual effect of a student's ordinal rank on educational outcome and investigate the mechanisms behind
rank effect. We find a strong relationship between a student's achievement rank among classmates and
his/her future scholastic outcome. Rank effect is nonlinear --- students who rank near the bottom of the
class perform significantly worse, while those rank among top perform slightly better. Such nonlinear
effect is relatively more pronounced among males compared to females, predicting a more polarized test
scores between gender in the later period. We also find a stronger reaction of males to ranks compared
to females, which is probably due to males' over self-concept in rank. Two mechanisms build the
pathway between rank and outcome: (1) reactions from students in the dimensions of learning
confidence, self-concept in comparative advantage, and educational ambition; and (2) reactions from
parents in the dimensions of study requirement, and overall expectation and confidence on children's
future. We show that these two mechanisms in total can explain away around 40% of rank effect.

RS2.1
Institutional moderators in the gender diversity - firm performance
relationship
Felix Hoch, Lilo Seyberth
University of Münster, Münster, Germany
Abstract
Research investigating the relationship between firm performance and gender diversity has so far
reported conflicting evidence: Some studies find firm performance to benefit from gender diversity,
others find negative results or no effect at all. Taking this inconclusive evidence as a sign for moderators
influencing the gender diversity – firm performance connection, we investigate the moderating influence
of institutions on this relationship. Using data on 8,097 firms in 75 countries, we employ a multilevel
linear regression with fixed effects to examine the moderating effect of formal as well as informal
institutional characteristics. We find that institutions indeed moderate the relationship between gender
diversity and firm performance. In particular, informal institutions seem to moderate the effect of
diversity on market valuation (Tobin’s Q), while formal institutions moderate the effect of gender
diversity on firm financial performance (ROA and Profit Margin). These results have important theoretical
implications for the scientific debate on gender diversity and firm performance as well as practical
implications for both businesses and lawmakers.

RS2.2
Does early marriage shape gender role attitudes? Evidence from a schooling
reform in China
Huali Wu
ESSEC Business School, Cergy, France
Abstract
According to the impressionable years hypothesis, experiences early in life durably shape individual
attitudes. Since gender figures prominently as part of an individual’s identity and a society’s culture, and
marriage determines both the incentive structure and available choice sets for women in the family, this
paper asks whether early marriage is one of such experiences that influences the formation of gender
roles. Yet, identifying the impact of early marriage on attitudes is challenging because attitudes may
affect the decision to marry early. To deal with this reverse causality concern, I exploit the Compulsory
Schooling Law in 1986 in China which provides exogenous variation in the decision to postpone
marriage. I identify a robust negative causal relation between early marriage and progressive gender
role attitudes. This is the case particularly for women married between 18 and 25 years old, in line with
the impressionable years hypothesis. Examining the effects of years of schooling reform on non-gender
related attitudes, I rule out the direct effect of schooling on attitudes, and provide supporting evidence
for the influence of schooling on early marriage as a mechanism in the formation of gender role
attitudes. This paper sheds light on the dynamic interplay between marriage as a formal institution and
gender role attitudes as an informal institution. Further, it provides evidence of an additional channel
through which increased length of schooling for young girls, particularly from disadvantaged households,
can improve their future welfare by developing more progressive attitudes towards gender roles.

RS2.3
The 2018 Child Care Subsidy: Demand for Childcare and Maternal Labour
Supply in Australia
Erin Clarke
University of Technology Sydney, Sydney, Australia
Abstract
I evaluate the effect of childcare subsidy reform on maternal labour supply and household’s childcare
demand. Using HILDA survey data, I exploit a policy reform that reduced the cost of childcare for low- to
middle-income households in Australia. Using a difference-in-differences design, I estimate the causal
impact of the reform on household demand for childcare and the labour supply of mothers with
preschool-aged children. Overall, I find significant positive effects of the reform on labour supply and
childcare demand, with women in lower socio-economic groups seeing the strongest effects. My findings
are in line with simple theoretical predictions, and complement the existing empirical literature
surrounding the relationship between maternal employment and childcare use. I also provide further
insight into the labour supply and childcare demand decisions of Australian mothers with young children,
which otherwise remains an unresolved issue.

S1A.1
The impact of paternity leave on the division of paid and unpaid work in
Australian couples
Preston Tsamassiros, Paul Blacklow
University of Tasmania, Hobart, Australia
Abstract
In this paper I study the impact of paternity leave on the division of paid and unpaid work in Australian
couples. Using rich, couple matched survey data, I am able to construct a household specialisation index
that captures the dynamics of household time-use and control for the typically unobserved attitudes and
preferences of parents. I find compelling evidence that men's paternity leave taking reduces gendered
disparities in the division of work. My results suggest that taking three weeks of paternity leave
corresponds to a change in the division of work equivalent to an annual transfer of 15 to 20 8-hour
workdays of unpaid domestic work to fathers from mothers. This effect persists a decade after birth.

S1A.2
Welfare Effects of the Labor Income Tax Changes on Married Couples: A
Sufficient Statistics Approach
Egor Malkov
University of Minnesota, Minneapolis, USA. Federal Reserve Bank of Minneapolis, Minneapolis, USA
Abstract
This paper develops a framework for assessing the welfare effects of labor income tax changes on
married couples. I build a static model of couples' labor supply that features both intensive and
extensive margins and derive a tractable expression that delivers a transparent understanding of how
labor supply responses, policy parameters, and income distribution affect the reform-induced welfare
gains. Using this formula, I conduct a comparative welfare analysis of four tax reforms implemented in
the United States in 1986, 1993, 2001, and 2017. I find that these reforms created welfare gains ranging
from -0.16 to 0.62 percent of aggregate labor income. A sizable part of the gains is generated by the
labor force participation responses of women. Despite three reforms resulted in aggregate welfare gains,
I show that each reform created both winners and losers. Furthermore, I uncover two patterns in the
relationship between welfare gains and couples' labor income. In particular, the reforms of 1986 and
2017 display a monotonically increasing relationship, while the other two reforms demonstrate a Ushaped pattern. Finally, I characterize the bias in welfare gains resulting from the assumption about a
linear tax function. I consider a reform that changes tax progressivity and show that the linearization
bias is given by the ratio between the tax progressivity parameter and the inverse elasticity of taxable
income. Quantitatively, it means that linearization overestimates the welfare effects of the U.S. tax
reforms by 3.6-18.1%.

S1A.3
Welfare reform of the parenting payment single (PPS): Employment and
wage outcomes of PPS recipients
Kristen Sobeck, Robert Breunig
Australian National University, Canberra, Australia
Abstract

From 1 July 2006, eligibiity requirements for the Parenting Payment Single (PPS) – an income support
payment for low income single parents – changed significantly. In particular, the maximum eligible age of
the youngest child was lowered from 15 to 7. Single parents could transition to the lower unemployment
income support payment, with stricter work requirements, when their child aged out. Single parents
eligible for PPS prior to the policy change were grandfathered under the pre-existing policy requirements
until the grandfathering requirements were removed from 1 January 2013. By exploiting differences in
the eligibility requirements between grandfathered and non-grandfathered single mothers and applying
a difference-in-difference approach, this paper evaluates the impact of the policy change on the
employment and wage outcomes of single mothers. The results show that while the policy changes
minimally impacted employment rates, they significantly impacted the composition of employment. In
particular, employed single mothers in the treatment group significantly reduced their reliance on
income support; the percentage that shifted from working and receiving some income support to only
working and not receiving any income support increased by between 33 and 35 percentage points.
These mothers’ daily wages also increased by between 23 and 25 percent.

S1B.1
Shared Decision-Making: Can Improved Counseling Increase Willingness to
Pay for Modern Contraceptives?
Susan Athey1, Katy Bergstrom2, Vitor Hadad1, Julian Jamison3, Berk Ozler2, Luca Parisotto2, Julius
Dohbit Sama4
1Stanford University, Palo Alto, USA. 2The World Bank, Washington, DC, USA. 3University of Exeter,
Exeter, United Kingdom. 4Université de Yaoundé I, Yaoundé, Cameroon
Abstract
Long-acting reversible contraceptives are highly effective in preventing unintended pregnancies, but
take-up remains low. This paper analyzes a randomized controlled trial of interventions addressing two
barriers to long-acting reversible contraceptive adoption, credit, and informational constraints. The study
offered discounts to the clients of a women’s hospital in Yaoundé, Cameroon, and cross-randomized a
counseling strategy that encourages shared decision-making using a tablet-based app that ranks
modern methods. Discounts increased uptake by 50 percent, with larger effects for adolescents. Shared
decision-making tripled the share of clients adopting a long-acting reversible contraceptive at full price,
from 11 to 35 percent, and discounts had no incremental impact in this group.

S1B.2
Allomaternal care and the origins of cooperation
Alessandra Cassar1, Pauline Grosjean2, Sarah Walker2
1University of San Francisco, San Francisco, USA. 2UNSW, Sydney, Australia
Abstract
According to the cooperative breeding hypothesis, human cooperation finds its root in the social
arrangements and reciprocal networks solicited for infant care. We implement the first economic
experiment to elucidate the relationship between allocare – in which caregivers other than the mother
participate in childrearing – and prosociality among a random sample of participants in remote areas of
the Solomon Islands. We document three main findings. First, in a series of dictator games, participants
send the most to spouses, then close family members, then friends, and lastly strangers, following
Hamilton’s rule of altruism, but from the perspective of the participant’s child. Second, allocare elicits
altruism and reciprocity. This relationship generalises to other prosocial preferences and holds in a global
sample, as shown based on a combination of ethnographic and folklore data. Third, allocare is associated
with the socioemotional well-being of children, as well as the prosociality of participants who have no
children, suggesting an evolutionary role for allocare in cultivating cooperation.

S1B.3
Labor Migration, Capital Accumulation, and the Structure of Rural Labor
Markets
Taryn Dinkelman1, Grace Kumchulesi2, Martine Mariotti3
1Notre Dame, South Bend, USA. 2National Planning Commission of Malawi, Lilongwe, Malawi. 3ANU,
Canberra, Australia
Abstract
Can migrant capital contribute to long-run structural change in sending community
labor markets? We study how rural labor markets in Malawi changed three decades
after exogenous shocks to international labor migration. Merging census data with
archival data on sub-national remittance flows, we track how employment shifted in
places receiving different amounts of migrant earnings. In labor markets receiving more
migrant money, workers - particularly females - moved out of farming and into more
capital-intensive non-farm service sectors. High migrant capital places accumulated
more non-farm physical and human capital, and were wealthier fifteen years after the
migration episode.

S2A.1
Electoral institutions, women's representation, and policy outcomes
Yoko Okuyama1, Ayumi Sudo2
1Uppsala University, Uppsala, Sweden. 2Yale University, New Haven, USA
Abstract
Do electoral institutions affect the degree to which female legislators address women’s interests in
legislative processes? While the growing literature has examined whether increased women’s
representation causally affects policy outcomes, whether electoral institutions mediate the effect is less
known. To this end, this study tests whether proportional representation (PR) encourages female
representatives to address women-specific interests more than a single-member district (SMD) does. To
elicit the causal impact of electoral institutions, we leverage the unique“best loser” provision of the
mixed electoral system in the Japanese House of Representatives elections, where a marginal candidate
may win an SMD seat or PR seat by chance. To fully account for the complex structure of the mixed
electoral system, we apply the simulation-based regression discontinuity design. Across different
legislative activities, we consistently find a significant effect of holding a PR seat: female PR
representatives more frequently affiliate with women-related committees, submit question
memorandums and endorse petitions regarding women’s interests than their male counterparts, but
significantly less so when they stand as SMD representatives. The institutional effect likely arises
because a female PR representative has greater incentives to prioritize women-related interests to
distinguish herself from her co-partisans. Our results suggest that electoral institutions affect the
relationship between women’s nominal representation and their policy consequences. More broadly, our
findings bring forward the research agenda in political economics to better understand the political
institutions and policy choices and, in particular, underscore the importance of institutional
environments in leveraging diverse voices in policymaking.

S2A.2
Words Matter: Gender, Jobs and Applicant Behavior
Sugat Chaturvedi1,2, Kanika Mahajan2, Zahra Siddique3
1Indian Statistical Institute, Delhi, India. 2Ashoka University, Sonepat, India. 3University of Bristol,
Bristol, United Kingdom
Abstract
We examine employer preferences for hiring men vs women using newly collected data on
approximately 160,000 job ads posted on an online job portal in India, linked with 6.45 million
applications. We apply machine learning algorithms on text contained in job ads to predict an employer's
gender preference. We find that advertised wages are lowest in jobs where employers prefer women even when this preference is implicitly retrieved through the text analysis, and that these jobs also
attract a larger share of female applicants. We then systematically uncover what lies beneath these
relationships by retrieving words that are predictive of an explicit gender preference, or gendered words,
and assigning them to the categories of hard and soft skills, personality traits, and flexibility. We find that
skills-related female-gendered words have low returns but attract a higher share of female applicants
while male-gendered words indicating decreased flexibility (e.g., frequent travel or unusual working
hours) have high returns but result in a smaller share of female applicants. This contributes to a gender
earnings gap. Our findings illustrate how gender preferences are partly driven by stereotypes and
statistical discrimination.

S2A.3
Working From Home Leads to More Family-Oriented Men
Chihiro Inoue1, Yusuke Ishihata2, Shintaro Yamaguchi1
1The University of Tokyo, Tokyo, Japan. 2Duke University, Durham, USA
Abstract
We examine how working from home (WFH) affects men’s participation in childcare and housework and
their attitudes toward family. Because WFH is an endogenous decision, we apply a first-difference
instrumental variable estimator, taking the degree to which one can work from home, measured at the
individual level, as the instrument. We find that WFH increases the time that men spend on household
chores and with family, and the fraction of men who consider life more important than work. Although
WFH decreases their commuting time, we find no evidence that it reduces working hours or selfperceived productivity.

S2B.1
Conditional Cash Transfers and Information Nudges:A Randomized Field
Experiment in Rural Bangladesh
Tomoki Fujii1, Christine Ho1, Rohan Ray2, Abu Shonchoy3
1Singapore Management University, Singapore, Singapore. 2National University of Singapore, Singapore,
Singapore. 3Florida International University, Florida, USA
Abstract
Can conditional cash transfers (CCTs) and short message service (SMS) information
nudges improve school attendance in a cost-effective way? We run a
randomized control trial over a two year period to test the impact of i) high frequency
voice and text SMSes about attendance, ii) CCTs with conventional gain
framing (cash gains-for-attendance), and iii) CCTs with a novel loss framing (cash
losses-for-absence). Our setting benefited from day-level attendance data collected
from multiple sources and cross-validated. We find that both CCTs and SMSes
boost attendance of lower secondary students, and that information nudges potentially
have lasting effects on girls’ attendance, academic aspirations, and marriage.
Loss framing CCTs boost attendance by the greatest margin, although the impact
is not significantly different from the status-quo gain framing. Our study highlights
the potential to use low-cost information nudges and calibration of the CCT
amount as cost-effective ways to boost school attendance in a developing country.

S2B.2
Gender, Income and Numeracy Test Scores
Molly Paterson1, Jaai Parasnis1, Michelle Rendall2
1Monash University, Clayton, Australia. 2Monash University, Caulfield, Australia
Abstract
Performance of students in numeracy tests reveal gaps based on students’ gender and household
income. In this paper, using longitudinal data on Australian children, we show the interrelationship
between (i) socioeconomic gaps, based on early-life household income, and (ii) the gender gap in
numeracy. We find that between Grades 3 to 9, boys have a distinct advantage in numeracy scores over
girls, which widens over time. We also find that, by Grade 9, poorer female students are doubly
disadvantaged. This disadvantage does not arise because of differences in socioeconomic status
between boys and girls but because the effect of lower socioeconomic background on test scores is
significant only for girls. We find that mother’s education and labor force status plays an important role
in emergence of gender gaps, at the both ends (top bottom) of the income distribution. We confirm that
early life circumstances continue to impact student’s achievement well into adolescence and these
exacerbate gender gaps, thus demonstrating the importance of targeted early interventions to address
gaps in key skills acquisition for the modern economy.

S2B.3
Females, Classroom Disruption, and STEM Careers
Rigissa Megalokonomou1, Yi Zhang2, Sofoklis Goulas3
1University of Queensland, Brisbane, Australia. 2University of Queensland, brisbane, Australia. 3Stanford
University, Palo Alto, USA
Abstract
Do female classmates reduce disruption and improve performance and career outcomes? We exploit
quasi-random assignment of students to classrooms to identify the causal impact of female classmates
on disruptive behavior, engagement, academic performance, and college degree choices. We measure
disruption and engagement using misconduct and truancy-related (unexcused) student class absences.
We account for non-misconduct-related attendance patterns using parent-approved (excused) student
class absences. We find that a higher share of female classmates reduces disruptive behavior and
improves engagement for all students, which suggests an increase in classroom learning productivity.
Consequently, a higher share of female peers in the classroom improves all students' current and
subsequent performance in STEM subjects. Also, females with a higher share of female peers are more
likely to pursue a STEM college degree. Our results suggest that reduced disruptive behavior explains up
to 8\% of female peer effects on performance. Female peer effects are amplified in low-quality schools
and in schools in poor neighborhoods.

S3A.1
The lifetime health costs of intimate partner violence: a prospective
longitudinal cohort study with linked data.
Jananie William1, Bronwyn Loong1, Dana Hanna1, Bonny Parkinson2, Deborah Loxton3
1Australian National University, Canberra, Australia. 2Macquarie University, Sydney, Australia.
3University of Newcastle, Newcastle, Australia
Abstract
The adverse health impact of intimate partner violence has been found to persist over the long-term but
there is little research on how these impacts affect long-term or lifetime health costs. In this paper we
quantify out-of-hospital and pharmaceutical lifetime health costs for a young cohort of women with a
history of IPV in Australia. A microsimulation model was used to predict future costs for each woman in a
large nationally representative survey with linkage to over twenty years of administrative health records.
Machine learning techniques were used to model costs, and future life transitions by IPV-status were
predicted using older cohorts of the longitudinal survey. We find that women with a history of IPV do
incur higher lifetime health costs, with a mean lifetime health cost 42% (95% CI: 29-56%) and 44% (95%
CI: 18-71%) higher than women who do not experience IPV, for out-of-hospital and pharmaceutical costs
respectively. In dollar terms, this equates to an increased cost of $48,413 (2020 AUD) per-person over
their lifetime. The association between IPV and increased health costs was robust to potential spurious
relationships and reverse causality. Our findings strongly support the conclusion that the adverse health
impact of IPV translates to increased health costs over the lifetime even when the initial IPV exposure is
early in life.

S3A.2
Preventing Intimate Partner Violence: Experimental Evidence and Unintended
Impacts
Claire Cullen1, Arthur Alik-Lagrange2, Muthoni Ngatia3, Julia Vaillant4
1University of Oxford, Oxford, United Kingdom. 2World Bank, Copenhagen, Denmark. 3., Washington DC,
USA. 4World Bank, Washington DC, USA
Abstract
One in three women worldwide experiences intimate partner violence (IPV) at some point in her lifetime,
but little is known about how to prevent it. We study the impact of an IPV prevention program for couples
in rural Rwanda using a randomized control trial. The program involved 22 weekly facilitated group
discussions designed to improve couples’ communication skills, change gender attitudes, and spread a
message of gender equality in the community. Randomizing at two levels– villages and couples– we
assess the program’s effect on trained couples and on ‘spillover couples’– control couples in treated
villages. Unlike previous studies but consistent with a backlash theory of violence, we find that the
program caused large, unintended increases in IPV. Six months post-program, trained women report
experiencing more emotional, physical and sexual IPV compared to control couples, with increases of
11%, 15% and 24% respectively. Spillover women face even larger IPV increases, of 11%, 33% and 40%,
respectively. Our results indicate that this represents a true increase in violence rather than increased
reporting. Results suggest that violence may have increased because men backlashed against the
perceived threat to their identity posed by program messages about women’s empowerment, and
against their wives’ more progressive gender attitudes and greater aspirations for agency.

S3A.3
Biological fitness, gender norms, and couples' division of work
Jane Wakeford
Australian National University, Canberra, Australia
Abstract
Emerging concepts in biological anthropology offer new ways for economists to explain how
heterosexual couples divide their labour hours and housework hours. Depending on a person's own sex
and reproductive potential, and the sexes and reproductive potential of their children, their inclusive
fitness (which includes the chance their genes are propagated) will be male-biased or female-biased.
Progressive gender attitudes generally foreground the interests of females and traditional gender
attitudes generally foreground the interests of males. However, a person may accept gender attitudes
that do not favour their sex, but favour their gendered fitness interests. If a female has female-biased
inclusive fitness (i.e. progressive gender attitudes), this results in the female partner working 13 more
labour hours and 20 less housework hours relative to her male partner, compared to a female with malebiased fitness interests (i.e. traditional gender attitudes). However, just as a person's gender may not
stereotypically align with their sex, this article suggests that gendered fitness interests is closely related
to gender, but should be regarded as a distinct concept. Gender attitudes and gendered fitness interests
can be separately identified in econometric equations. Data is sourced from the Household, Income and
Labour Dynamics in Australia Survey, 2001-2019.

S3B.1
Paying for the Selected Son: Sex Imbalance and Marriage Payments in China
Yuanwei Xu
Leibniz University Hannover, Hannover, Germany. Ruhr University Bochum, Bochum, Germany
Abstract
This paper shows that the rising surplus of males in China has thwarted male marriage formations by
causing an increase in brideprice payments. The identification relies on the comparison between siblings
from the same natal family who are born in different birth years and thus exposed to different
demographic structures. I find robust evidence that a rise in male-female sex ratios significantly
increases the incidence and market value of brideprices, but has no influence on dowries. Such a
positive effect on brideprices is found predominantly in natal families characterized by low
socioeconomic status, smaller number of children, and with more daughters than sons. Dowries are
found to carry an intergenerational function for help and care in parents’ old age but brideprices are not.
Further investigations suggest that dowry values are positively associated with female welfare. This
paper provides the first empirical evidence showing that demographic imbalance causes marriage
distortions with a rise in brideprices, and suggests that brideprices and dowries carry different
significance in the Chinese society.

S3B.2
A Stepping Stone Approach to Understanding Harmful Norms*
Selim Gulesci1, Sam Jindani2, Eliana La Ferrara3, David Smerdon4, Munshi Sulaiman5, H Peyton Young6
1Trinity College, Dublin, Ireland. 2University of Cambridge, Cambridge, United Kingdom. 3Bocconi
University, Milan, Italy. 4University of Queensland, Brisbane, Australia. 5BRAC, Kampala, Uganda.
6University of Oxford, Oxford, United Kingdom
Abstract
Harmful social norms often persist despite legal and economic penalties. Can the abandonment of a
harmful norm be facilitated by the presence of a "mildly harmful" alternative that may act as a stepping
stone in the medium run? Or will this become a new norm? We propose a dynamic, game-theoretic
model and derive necessary and sufficient conditions for a stepping stone transition. Using original data,
we apply the model to female genital cutting in Somalia, which has transitioned from an invasive to a
milder form of cutting. The framework is general and shows that intermediate actions may have
unintended consequences.

S3B.3
Prenatal Sex Detection Technology and Mothers’ Labour Supply in India
Marco Bertoni, Isha Gupta, Guglielmo Weber
University of Padova, Padova, Italy
Abstract
The advent of prenatal sex diagnostic technology (PSDT) in India in the mid-eighties has made it easier
for women to identify the sex of children before their birth, giving them an option to attain their desired
sex composition of children without having to undergo repeated pregnancies. In this paper, we
investigate the impact of this technology on mothers’ labour supply using a triple-differences estimator.
Our strategy combines supply-driven changes in ultrasound availability over time with plausibly
exogenous family-level variation in the incentive to sex-select and son preference at the local level. We
find that PSDT had a significant negative impact on mothers’ labour supply. We further investigate
various underlying channels linking prenatal sex selection and mothers’ labour supply and identify two
important channels: changes in fertility and increased investment in firstborn girls.

S4A.1
Gender Differences in the Cost of Corrections in Group Work
Yuki Takahashi
University of Bologna, Bologna, Italy
Abstract
Corrections among colleagues are an integral part of group work, but people may take corrections as
personal criticism, especially corrections by women. I study whether people dislike collaborating with
someone who corrects them and more so when that person is a woman. People, including those with
high productivity, are less willing to collaborate with a person who has corrected them even if the
correction improves group performance. Yet, people respond to corrections by women as negatively as
by men and believe that women's ability is as good as men's. These findings suggest that although
women do not receive a stronger negative reaction, correcting colleagues is costly both for individuals
and groups and that negative response to corrections is irrational.

S4A.2
Does Greater Flexibility of Online Labour Markets Encourage female
Participation? Evidence from Upwork.
Tushar Bharati1, Rakesh Banerjee2, Adnan Fakir3, Yiwei Qian4, Naveen Sunder5
1University of Western Australia, Perth, Australia. 2University of Exeter, Exeter, United Kingdom.
3University of Sussex, Brighton, United Kingdom. 4Stanford University, Stanford, USA. 5Bentley
University, Waltham, USA
Abstract
The online labor market affords greater flexibility that may favor women. And yet, female labor force
participation in the online labor market remains limited. We conduct an online experiment on the
freelance hiring platform Upwork to study the impact of greater flexibility in choosing work hours within
a day on female participation. We post identical job advertisements that differ randomly only in job
flexibility and the fee offered. From the information collected in the pilot, we find that the share of
women applicants increases when jobs pay more or are more flexible. But this increase in relative share
is because males systematically avoid jobs with higher wages and greater flexibility. We also find that
while all freelancers make lower-wage counteroffers for jobs with a higher average wage, there is no
evidence that they are willing to sacrifice on wage to make themselves relatively more competitive for
more flexible jobs. The findings, so far, suggest that the lack of flexibility of online jobs is not a constraint
to female labor force participation in online markets.

S4A.3
Incentives to perform in a low-stakes setting and high-stakes outcomes
Evgenia Dechter, Gonzalo Castex
UNSW, Sydney, Australia
Abstract
We study subjective incentives to perform well in low-stakes environments and examine how these
incentives vary with a range of individual characteristics. We document a significant gender gap in
incentives; women exert more effort and are more motivated in the low-stakes setting than men. Testspecific effort and motivation are strong predictors of the low-stakes test scores; however, they do not
predict outcomes in high-stakes settings, including high-stakes tests scores and wages. Our findings
point to important implications, which relate to the interpretation of test scores and rankings achieved in
low-stakes environments, with a particular emphasis on gender differences in performance.

S4B.1
Mothers at Work: How Mandating Paid Maternity Leave AffectsEmployment,
Earnings and Fertility
Esther Mirjam Girsberger1,2, Lena Hassani Nezhad3, Kalaivani Karunanethy4, Rafael Lalive4
1University of Technology Sydney, Sydney, Australia. 2IZA, Bonn, Germany. 3University of London Royal
Holloway, London, United Kingdom. 4University of Lausanne, Lausanne, Switzerland
Abstract
In July 2005, Switzerland introduced the first federal paid maternity leave mandate, offering 14 weeks of
leave with 80% of pre-birth earnings. We study the mandate’s impact on women’s employment and
earnings around the birth of their first child, as well as on their subsequent fertility by exploiting unique,
rich administrative data in a difference-in-differences set-up. Women covered by the mandate worked
and earned more during pregnancy, and also had temporarily increased job continuity with their prebirth employer after birth. Estimated effects on other labor market outcomes are small or absent, and all
dissipate by five years after birth. The mandate instead persistently increased subsequent fertility:
affected women were three percentage points more likely to have a second child in the next nine years.
Women living in regions that had greater early child care availability experienced a larger increase in
subsequent fertility following the mandate, suggesting that child care complements paid maternity leave
in helping women balance work and family.

S4B.2
The Drivers of Mothers’ Parental Leave Decisions: Evidence from the Growing
Up in New Zealand Longitudinal Survey
Shakked Noy1, Isabelle Sin2
1MIT, Cambridge, USA. 2Motu Economic and Public Policy Research, Wellington, New Zealand
Abstract
In this paper we compare mothers’ preferred leave, anticipated leave, and realised leave to shed light on
how well different types of mothers are able to predict the parental leave they will take, and the factors
that drive them to deviate from their plans. We use data from the Growing Up in New Zealand
longitudinal survey on mothers’ preferred and anticipated leave reported antenatally, their realised
leave, and the reasons they give for their leave-related choices to better understand the drivers of
mothers’ leave decisions. We find mothers tend to anticipate substantially less leave than they prefer,
but end up taking more leave on average than they anticipate. They have a moderate ability to take
their preferred leave up to a year, but very little ability to take more than a year of leave. The 52 weeks
of job-protected leave specified by law may play a role in this. Financial constraints are the most
important factor driving mothers back to work. Certain types of mothers, such those with low income,
are particularly prone to shocks that cause them to return to work earlier than anticipated, whereas firsttime mothers who plan a longer period of leave are vulnerable to shocks that cause them to delay their
return to work.

S4B.3
Analyzing Dynamic Earnings Effects of Long Maternity Leave via a Bayesian
Treatment Effects Model with Factors
Helga Wagner1, Sylvia Fruehwirth-Schnatter2, Liana Jacobi3
1Johannes Kepler University, Linz, Austria. 2Vienna University of Economics and Business, Vienna,
Austria. 3University of Melbourne, Melbourne, Australia
Abstract
Mothers exhibit very different earnings patterns and trajectories due child caring responsibilities, evident
in the widely observed motherhood wage gap. Maternal leave policies have been introduced to help new
mothers balance work and family responsibility after the birth of a child. Empirical findings on
employment and earnings implications from leave are mixed and differ among others across countries
with most studies focusing on the labour market impact of policy changes rather than actual leave taken.
However, mothers will decide on the length of leave also depending on factors other than the maternal
leave provisions, including factors unobserved by the researcher that are likely to directly impact
earnings after return. In practice we observed a considerable variation in leave taken by mothers due to
observed factors, including leave policies, and unobserved factors. We analyse the causal effects of a
long leave after childbirth on short- and medium run earnings of Austrian mothers after their return to
the labor market. Our analysis exploits a substantial change in maternity leave policies within a Bayesian
panel models for endogenous treatment effects using a shared factor approach which provides a flexible
but parsimonious way to model correlations across panel earnings as well as correlations due to
unobserved factors driving both selection into long maternity leave as well as earnings. The empirical
analysis reveals initially a 15% earnings gap between for mothers returning after long leave, only
gradually being closed over the subsequent 5 periods.

S5A.1
Relative Income within Households, Relationship Stress, and Mental Health
Problems
David Johnston1, Rachel Knott1, Nidhiya Menon2
1Monash University, Melbourne, Australia. 2Brandeis University, Waltham, Australia
Abstract
International research has found that higher female earnings and status within a household can lead to
relationship problems and divorce. A potential explanation for these associations is that violations of the
male breadwinner norm creates unhappiness. In this study, we use Australian administrative data from
the Australian Tax Office and Medicare, linked to survey responses in the Census, to explore the effects
of relative income within households on separations and mental health problems. We find robust
evidence that couples in which the wife earns more than her husband are significantly more likely to
separate in subsequent years, and that men – but not women – are more likely to use antidepressant
medication. Effects are largest for lower educated and lower income couples.

S5A.2
On the Breadwinner Gender Norm: Evidence from the Mortgage Market
Phong Ngo, Diego Puente
ANU, Canberra, Australia
Abstract
Using data from over 200 million mortgage loan applications in the United States (U.S.) to construct a
novel measure of the breadwinner gender norm and investigate its time-series and cross-sectional
correlates for the period 1992 to 2017. We then explore (at the loan level) whether violating the
breadwinner norm is penalized by banks in the U.S. mortgage loan market.
We find that while, as expected, there is an upward trend over time (from an average of only 5% at the
beginning of the sample to almost 25% by the end), surprisingly, the variable also displays strong
cyclicality: Recessions are associated with a significant decline in the fraction of lead applications.
There is also significant cross-sectional variation. By the end of the sample, some counties have
persistently low levels of female lead applicants whereas others experience significant growth (up to
37%). We investigate the correlates and find that counties that display persistent gender norms are
more likely from Southern states, from States that were late to introduce female suffrage laws, and
associated with higher gender wage gaps and rates of violence against women.
At the loan level, we find that applications where the woman is the bread winner are more likely to be
rejected and conditional on acceptance are charged significantly higher interest rates. These effects
cannot be explained by household income nor other risk factors and more than double for Southern
states where gender norms are the slowest moving.

S5A.3
Improving Women’s Mental Health During a Pandemic
Michael Vlassopoulos1, Abu Siddique2, Tabassum Rahman3, Debayan Pakrashi4, Asad Islam5, Firoz
Ahmed6
1University of Southampton, Southampton, United Kingdom. 2Technical University of Munich, Munich,
Germany. 3University of Newcastle, Newcastle, Australia. 4ndian Institute of Technology, Kanpur, India.
5Monash University, Melbourne, Australia. 6Khulna University, Khulna, Bangladesh
Abstract
In low-income settings, women are vulnerable to the psychological distress caused by the social and
economic impact of large-scale shocks (e.g., pandemics, natural disasters, political). This paper
evaluates a randomized over-the-phone counseling intervention aimed at mitigating the mental health
impact of COVID-19 on a sample of 2,402 women across 357 villages in Bangladesh. We find that the
provision of mental support to participating women improves their mental health ten months postintervention, leading to reductions of 20.4% in the prevalence of moderate and severe stress and 32.8%
in depression, relative to women in the control group. We also find positive impacts on economic
outcomes: household food security and time invested in homeschooling of children, suggesting that
improvement in mental health is an important step toward better economic well-being for these women.
Finally, we also observe impacts on various other outcomes, including preventive health behavior
associated with COVID-19 and vaccination take-up. Our results suggest that this type of low-cost
intervention can be effective in providing rapid psychological support to vulnerable groups in times of
crises.

S5B.1
Labour market effects of bushfires and floods in Australia: a gendered
perspective
Josiah Hickson, Joseph Marshan
Australian National University, Canberra, Australia
Abstract
Natural disasters, including bushfires and floods, represent one of the largest and most frequent sources
of shock to regional labour markets. This paper represents the first study to systematically examine the
effects of bushfires and floods on individual labour force outcomes within Australia, using regional
variation in disaster occurrence between 2002 and 2019. We find that bushfires generate significant
economic losses for Australia by lowering the average hours worked by individuals residing in disasteraffected regions - by 1.1% (equivalent to 123.7 million hours of lost work between 2002 and 2019).
Women accounted for the majority of these losses, with their average hours worked falling by 2.3%
(totalling 97.5 million hours). Whilst women are more vulnerable to bushfires, we provide evidence that
they increase their labour supply following a flood - with the likelihood of female labour force
participation lifted by 2.5 percentage points (ppts) and employment by 2.3 ppts. The effects of bushfires
and floods on male labour force participation were not statistically significant. We also find that the
effects of natural disasters are often heightened for those who experience associated property damage.
Our analysis highlight the nuanced nature of this issue and provides important evidence which can
contribute to the optimal design of post-disaster government support.

S5B.2
Hours Constraints and the Gender Wage Gap
Claudio Labanca1, Dario Pozzoli2, Ian Schmutte3
1Monash University, Melbourne, Australia. 2Copenhagen Business School, Copenhagen, Denmark.
3University of Georgia, Athens, USA
Abstract
We use linked employer-employee data on hours worked in Denmark to study the role of firm-level
constraints on hours worked in explaining the gender wage gap. First, we document that women tend to
sort in firms characterized by looser constraints on hours and that these firms pay lower wages. Second,
we show that compensating wage differentials for hours constraints are larger for men than for women.
Our findings indicate that hours constraints contribute to explain the gender wage gap in Denmark both
directly (through compensating wage differentials) and indirectly (through sorting).

S5B.3
Gender differences in the relationship between labour market outcomes and
wellbeing
Nicholas Biddle, Maria Jahromi
Australian National University, Canberra, Australia
Abstract
The ongoing COVID-19 pandemic has had widespread impacts on the labour market and on individuals’
wellbeing in Australia. However, there are different ways in which individuals deal with unemployment or
reduced work hours, with some continuing to actively look for work, whereas others may take up further
study or caring responsibilities. Despite major improvements in gender inequality over the longer term,
literature suggests that women often bear a higher caring burden than men and gender gaps appear to
have intensified with the recent COVID-19 pandemic. This paper examines gender differences in the
relationship between labour market outcomes and wellbeing. We draw on longitudinal data from ANUpoll
which is a survey from a probability-based sample that has been conducted prior to COVID-19 and at
several points throughout the pandemic with data up to October 2021. This high-quality longitudinal
data allows us to track individuals over time and exploit the variation in individual characteristics and
their exposure to COVID-19 restrictions across time and jurisdictions in Australia. Our main specifications
are panel regressions with life satisfaction, mental distress and loneliness as our outcome variables, and
labour market outcomes, gender, and their interactions as our main explanatory variables, while
controlling for a rich set of socio-demographic characteristics. In further analysis, we explore factors that
may contribute to explaining these gender differences, such as COVID-19 related restrictions (e.g.,
school closures), household and caring responsibilities and whether an individual is working from home.
Preliminary analysis suggests gender differences due to different gender roles and caring
responsibilities.

